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https://www.daigasgroup.com/sustainability/charter01/
https://www.daigasgroup.com/sustainability/charter02/
https://www.daigasgroup.com/sustainability/charter03/
https://www.daigasgroup.com/sustainability/charter04/
https://www.daigasgroup.com/sustainability/charter05/
https://www.daigasgroup.com/sustainability/charter06/
https://www.daigasgroup.com/sustainability/materiality/creating_value_for_customers.html#1
https://www.daigasgroup.com/sustainability/materiality/creating_value_for_customers.html#2
https://www.daigasgroup.com/sustainability/materiality/creating_value_for_customers.html#3
https://www.daigasgroup.com/sustainability/materiality/creating_value_for_customers.html#4
https://www.daigasgroup.com/sustainability/materiality/environment.html#1
https://www.daigasgroup.com/sustainability/materiality/society.html#1
https://www.daigasgroup.com/sustainability/materiality/humanrights.html#1
https://www.daigasgroup.com/sustainability/materiality/compliance.html#1
https://www.daigasgroup.com/sustainability/materiality/employee.html#1
https://www.daigasgroup.com/sustainability/materiality/employee.html#2
https://www.daigasgroup.com/sustainability/materiality/employee.html#3

