&5 —4 / Social Data

HEEESE St / Policies on Social Issues

2F=IRIA -5t =
Stakeholder policy Yes

[Daigas/ I —THIBL | (LS5
Included in Daigas Group Corporate Principles

[Daigas/ I —TETEERE | CED
Included in Daigas Group Charter of Business Conduct

[Daigas/ I —T{EEEATENEAE | ST
Included in Daigas Group Code of Business Conduct

PN FsFay B
Human rights policy Yes

[Daigas/ I —T AtEFEt |
Daigas Group Human Rights Policy

[Daigas/ I —TETEHEE | CED
Included in Daigas Group Charter of Business Conduct

[Daigas/ I —T{EEATENESE | ST
Included in Daigas Group Code of Business Conduct

[Daigasd I —=TFAN=>FT 1S & (CED
Included in Daigas Group Diversity Promotion Policy

IREFERS LS8 B
Child labor prevention policy Yes

[Daigas/ I —T NS4t )
Daigas Group Human Rights Policy

[Daigas/ I —T{EEEATENESE | ST
Included in Daigas Group Code of Business Conduct

[Daigas/ I —THRES & I ICED
Included in Daigas Group Procurement Policy

[Daigas/ IV —TEE | e DESSEADSFAL |

(FLECRATZHIRIAY) (L&D
Included in the Daigas Group Procurement Policy for Suppliers
(the Daigas Group Procurement Guidelines for Suppliers)

SRFIS @B E B
Forced labor prevention policy Yes

[Daigas/ I =T Ai&EFEt |
Daigas Group Human Rights Policy

[Daigas/ I —T{EEETENESE | ST
Included in Daigas Group Code of Business Conduct

[Daigas/ I —THRES & I ICED
Included in Daigas Group Procurement Policy

[Daigas/ IV —THRE | e DESSEADSFAL |

(FLECRATZAIRIAY) (L&D
Included in the Daigas Group Procurement Policy for Suppliers
(the Daigas Group Procurement Guidelines for Suppliers)

IEERI S E B
Human rights policy Yes

[Daigasd I =T A& &t |
Daigas Group Human Rights Policy

[Daigas/ I —T{EEEATENESE | ST
Included in Daigas Group Code of Business Conduct

[Daigasd I —=TFAN=>FT1HE#ES & (CED
Included in Daigas Group Diversity Promotion Policy

EtOBHOSE B
Freedom of association policy Yes

[Daigas/ I —TEEETENESE | ST
Included in Daigas Group Code of Business Conduct

FARSIED T B
Policy on right to collective bargaining Yes

[B@ERNICEE
Included in Daigas Group Code of Business Conduct

bEFAHH =l
Customer policy Yes

[Daigas/ IV —TETEEE | CED
Included in Daigas Group Charter of Business Conduct

[Daigas/ I —T{EEEATENESE | ST
Included in Daigas Group Code of Business Conduct

AABAFES & B
Human resources development policy Yes

[Daigas/ I —THIBL | (LS5
Included in Daigas Group Corporate Principles

[Daigas/ I —TETEERE | CED
Included in Daigas Group Charter of Business Conduct

[Daigas/ I —T{EEEATENEAE | ST
Included in Daigas Group Code of Business Conduct

FHETeEES B
Policy on labor safety and health Yes

[Daigas/ I —T{EEEATENESE | ST
Included in Daigas Group Code of Business Conduct

FAN=> TS B
Diversity Promotion Policy Yes

[Daigasd I =TH4IN =S T HEE S5 £t |
Daigas Group Diversity Promotion Policy

TREEHESE B
Safety and health promotion policy Yes

[Daigas/ IV —T{EEETENESE | ST
Included in Daigas Group Code of Business Conduct

[Daigas/ I —TRFERESE IS
Included in Daigas Group Declaration of Health and Productivity Management
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- -
&7 —4 / Social Data
RABMEEEEFE3RRRIEE L. FEE3ARUNOLEE ZHOMR IR,
Figures in the table are as of March 31 of each fiscal year. When figures other
than those at the end of March of each fiscal year are shown, a separate
statement to that effect is provided.

TRFERAFE - ANEVEAE / Research and Development / Intellectual Property

mIiAFEIRIGEE R/ Research and development investment expenses

Bifiy S Y- 20194 20204 202145 202265 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
w—————
RIS . B5A I~ / Group 10,174 9,440 9,500 9,627 9,886
Research and development investment expenses million yen
m{REYFIFFEL / Number of patents held
BifiT >z D 20194FRE 20204FR 20214FR 202245 20234FR
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
BRI "
Number of patents held Cases N~ / Group 3,194 3,015 2,913 2,885 2,751
%8 (ERA) / Employees (Employment)
m¥3 8% / Number of employees
BifiT >z D 20194FRE 20204FR 20214FRF 20224FFF 20234FR
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
&t / Total 20,543 20,941 20,961 21,017 21,159
JN~T [ Group Bt / Male 14,871 15,016 14,990 15,081 15,082
TERFE A It / Female 5,672 5,925 5,971 5,936 6,077
Number of employees —
No. of employees &5t/ Total 5,271 3,203 3,189 1,163 1,137
ik / Osaka Gas Bt / Male 4,445 2,659 2,661 895 869
i / Female 826 544 528 268 268

m PIIEERFEFAE 2 EIS/ Average number and percentage of temporary employees

B NZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
A
TSRS No. of employees -7 / Group 2722 2579 2543 77 87
Average number and percentage of temporary employees % 13.3 123 121 3.7 3.9

m HFIREZEE 2/ Number of employees by age group

BfT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
At 30mKE
Total employees under 30 1,025 600 588 1s 124
&t 30~395%
Total employees aged 30 to 39 1,009 607 675 318 335
&t 40~495%
Total employees aged 40 to 49 1,405 776 735 mn 234
&it 50~595%
Total employees aged 50 to 59 1,217 805 805 352 330
At 60mU L
Total employees aged 60 and over 615 398 369 79 88
B 30mKH
Male employees under 30 873 508 504 83 79
B 30~394%
Male employees aged 30 to 39 910 548 607 264 275
B E K A Bt 40~4975%
Number of employees by age group No. of employees H4% / Osaka Gas Male employees aged 40 to 49 1166 664 618 210 190
B 50~594%
Male employees aged 50 to 59 938 588 591 247 228
Bt 60mU L
Male employees aged 60 and over 558 354 324 67 72
s S0RA 152 92 84 36 45
female employees under 30
% 30~394%
female employees aged 30 to 39 99 59 68 54 60
L 40~495%
female employees aged 40 to 49 239 132 17 61 44
L% 50~594%
female employees aged 50 to 59 279 217 214 105 102
it 60m L
female employees aged 60 and over 57 44 45 12 16
uKRAZDHEICBIT ST —%/ Data on Osaka Gas employees
BfT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
T Bt / Male 43.1 43.5 43.1 44.2 44.0
TR ﬁ Bk / Osaka Gas
Average age age L% / Female 44.5 45.6 45.8 44.9 44.0
T B S Bt / Male 17.0 17.0 16.9 17.2 16.0
FIIEE . i Bi{k / Osaka Gas
Average length of service Year it / Female 204 208 208 20.1 18.1
Bl
Bifk / Osaka Gas 1.05 1.36 1.30 2.26 1.59

Employee turnover rate

X BERER(E. [EALE -UESE (CHPECHaRMEN (REE3ARIE) /A8 BN (SEE3AKRRL) ICTHE. <IETEERABEER /
*The turnover rate is calculated as “the number of regular and contract employees* who left for personal reasons (as of March 31th of each fiscal year) / the number of regular and contract employees (as of March 31th of each fiscal year).”
*Excluding number of persons reemployed.

B KIRAZDFEERAE S/ New graduates hired by Osaka Gas

B AIZD 20194 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
&it / Total 130 133 137 145 149
Bt / Male 102 110 111 116 117
SRREE it / Female 28 23 26 29 32
Number of new A Bi{k / Osaka Gas
" PR,/ ZRSPIRR TI-X No. of employees it / Male 38 “1 “ “1 M
graduates hired e
General / Specialist Course 714 / Female 15 15 16 16 20
JOI1vSail 1-2 S / Male 64 69 70 75 76

Professional Course 1% / Female 13 8 10 13 12




B KIRAZRDFUPERA (RRERA) & / Career hired (mid-career hires) by Osaka Gas

BT NZ IR 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
&3t / Total 8 6 19 29 43
PIRIRAES A ¥
Number of mid-career hiring No. of employees t4K / Osaka Gas Bk / Male 7 4 18 29 42
Ltk / Female 1 2 1 0 1
= T
Eiﬁ}gﬁﬁnﬁﬂﬁ(f)q‘]ﬁhﬁttg . % Bifk / Osaka Gas 5.8 4.3 12.2 16.7 22.4
Percentager of mid-career hires of full-time workers
%8 (A#BH) / Employees (Human Resource Development)
B KPR ZDMEES — NHDOERFHER / Annual training hours per employee at Osaka Gas
BT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
FAIERIFHERS R 550N
Average annual training hours Hours per person EiHE 21 86 263 51
S In-session traini
TOMERS /A 84k / Osaka Gas || oo on ranno 3.3 3.7 3.4 33
Average annual training days days per person
FAILERIFHERS R 55PN eI )%
. PN . 3.6 4.5 5.8 6.2
Average annual training hours Hours per person Participation in e-learning
u KBRAZOERIFHMEFRSRIEEIMA/ Total annual training hours and costs at Osaka Gas
B NZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
FRIBHERR
Total annual training hours BRI 154,367 139,772 131,145
A EEEEITHERSR Hours
Of which, total training hours for managers 4,951 6,495 5,664
EBARISERIHES AL
Number of participants in training for development of employees in 36 32 35 35 40
key positions
SHEREEOTENEIEEYSE A Bifk / Osaka Gas
Total number of employees acquiring company-wide recommended  No. of employees 500 584
qualifications
FTIHNAMFHES AL 42 44
Number of participants in digital skills trainings
&
Eﬁﬁﬁﬁﬂﬂﬁgfﬁ. E.E.H 696 481 667 524 510
Annual training costs million yen
* 2023F9A LR N2022FE A HERBEOENTEEUIERI [T D5 AMTHESHIABURETELELL /
*"Total number of employees acquiring company-wide recommended qualifications" and "Number of participants in digital skills trainings" for FY2022.3, published in Sep 2023, has been revised.
RS (WIN->F1#E. D—-9-547-)X52R) / Employees (Promotion of Diversity, Work-Life Balance)
m Daigas/ L -T0BLEEEZESR/ Wage difference between male and female employees in the Daigas Group
BT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
il 76.8 75.8
All employees
E#HE
BuMEaRER" o _ N 76.2 76.1
Wage difference between male and female employees % JW=7 / Group Full-time employees
S L]
Part-time and fixed-term employees 97.4 911
% BUEEER | [THOBMEEECHIDEROHEECRIT DR I OMECEIEHL / *Calculated based on the “Act on the Promotion of Women's Active Engagement in Professional Life”
m Daigas’ )L —J0i it 8 ESR/ Percentage of female employees at the Daigas Group
BT NZ A 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
LM E R " JI~7 / Group 27.6 283 285 28.2 28.7
Percentage of female employees Btk / Osaka Gas 15.7 17.0 16.6 23.0 236
m Daigas’ )l —J 0Lt EIRRLESR/ Percentage of female employees in management positions at the Daigas Group
B NIZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
SRR : . % =7/ Group 6.6 7.5 8.0 8.4 8.5
Percentage of female employees in management positions
% [EIRH (FERERBU EORINIBEL TWS. BUIERRBARHIU FOM#%550F / *"Management position" is a position above the rank of section manager, or a position with responsibilities equivalent to a section manager.
B KIRAZDENVERAE (RFE6H1BITE) / Percentage of disabled employees at Osaka Gas (As of June 1 of each fiscal year)
B NIZ U 2019 R 20204 20214 20226FFE 20234 20244
Unit Boundary FY2019.6 FY2020.6 FY2021.6 FY2022.6 FY2023.6 FY2024.6
O
bdislodion . Bifk / Osaka Gas 2.36 2.40 2.34 2.45 2.59 271
Percentage of disabled employees
B KIRAZDBERAEEHIEERIRR/ Number of employees who utilized the reemployment scheme at Osaka Gas (as of March 31 of each fiscal year)
B NZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
EERIE . 207 190 165 169 148
Number of retirees
BREARLEL . 169 160 123 135 126
Number of persons seeking reemployment A B4k / Osaka Gas
BREAREES No. of employees
169 160 123 135 126
Number of persons reemployed
P 251 LEES
Of which, number of reemployed persons working full-time 126 130 85 87 99
m Daigas’ )L—JO&inEREA/ Number of elderly employees of the Daigas Group
BT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
miEER A 9~ / Group 1,738 1,685 1,599 1,640 1,649
Number of elderly employees No. of employees ! " " " !
¥ EPRERSO60RE LORES / *Employees 60 years or older at domestic consolidated companies
BRBRAROFPUTHAIVZ (FHE) HEUFvUPRIFEHAZHEEEL / Number of participants in career guidance seminars and career development interviews held by Osaka Gas
BT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
&st / Total 362 266 237 274 252
TIPTD
$VJ7H47/Z ! A Bifk / Osaka Gas 210 189 136 149 118
Career-guidance I No. of employees
TSIV
FAUPAFRL 152 77 101 125 134

Career-guidance I

% FPUTHAIVAT : 4SO EHFR, FPUTH(IVRAT : 53iED+EEXS / *Career quidance I : held for employees aged 45, Career quidance T : held for employees aged 53



B RIRAZOERMAE - NMEAESFIRER (HEEEMR)

/ Number of employees taking childcare and nursing care leave at Osaka Gas (excluding loaned employees)

B NIZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
BRAE - BRENKE (25
Employees taking childcare leave/leave for childcare purposes (total) A 201 i 135 46 59
SIS No. of employees
Of which, male 172 97 123 36 45
Y SR+
falliem;?ﬁsltlon rate % 931 933 938 87.8 109
S5 = B{k / Osaka Gas
BRI 33 22 26 29 25
Shorter working hours for childcare
=
T A 1 0 0 1 0
Nursing care leave No. of employees
e
NIRRT 0 1 1 0 1

Shorter working hours for nursing care

# [T ERESBRIFENEATIHBEOBUCEITZIERIOMEICRIE, [BIRAE, MERESERERENELTOIHMEORUHCBITDERITRA L7120 4 25 (CHIE RAESRUE RENABORIS SIS M.
BEEICRBEMLEVSESHEN. YBXFECHRNESIUET NG, BUSEN100%EBAZ NS /
*The percentage of childcare leave,etc. and leave for childcare purposes under Article 71-4, Paragraph 2 of the "Ordinance for Enforcement of the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers

Caring for Children or Other Family Members” based on the provisions of the "Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members”.
Since male workers whose spouses gave birth in previous fiscal years may take childcare leave, etc. in the current fiscal year, the acquisition rate may exceed 100%.

B KIRAZDHEOFIIFRES5ERFRILL / Average working hours of Osaka Gas's employees

Bif 2 20195 20204 202145 202265 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
TR i ik / Osaka Gas 1,871 1,878 1,875 1,892 1,892
Average working hours Hours per annum
B KIRAZDFFI S FIEARBESEL (REE3AXKIRIE) / Employees using juror leave system at Osaka Gas (as of March 31 of each fiscal year)
Bif 2 20195 20204 202145 202265 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
e — A 1 0 2 1 0
FHH S HIEIRESE R No. of employees
M Bi{K / Osaka Gas
Number of employees using juror leave system =] 3 o 12 5 0

No. of days taken

B (f2Re=R%E) / Employees (Health and Safety)

BAIRHADSESEFAER (RREER 3R ’%) / Occupational accident percentage of
B

Osaka Gas (Frequency of accidents causing absence from work !, accident severity rate?, etc.)

N Z U 20194 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
IR
Frequency of accidents causing absence from work (LTIFR) 0.00 0.17 0.09 0 0
LR 0.93 0.66 0.70 0.26 0.48
Frequency of accidents causing no absence from work
SERE % Hi{k / Osaka Gas
-~ 0.93 0.83 0.79 0.26 0.48
Overall accident rate
HWER
Accident severity rate 0.000 0.002 0.001 0 0
R ELETIOE
AR R .3 1.80 1.95 2.09 2.06 2.14
The national average ° (Absence rate)
REETIE
Eﬁgzélﬂﬁﬁ . . 3 0.09 0.09 0.09 0.09 0.09
The national average ~ (Accident severity rate)
*1REEEE = (RS /TS5 EIFR) x 1,000,000 / *1 Frequency of accidents causing absence from work (LTIFR) = (No. of accidents causing absence from work / Cumulative hours worked) X 1,000,000
*2 W= (KB EFHSHIFM) x1,000 / *2 Accident severity rate = (Number of work days lost / Cumulative hours worked) X 1,000
*3 REEHELETINE, BERLETIE | FESEHEHEHEEBHEFABTOBR] / *3 Source of the national average : Overview of the industrial accident trend survey compiled by the Ministry of Health, Labor and Welfare
B KPRAADF B EFELE4R/ Number of occupational accidents at Osaka Gas
B NIZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
FHRBEFLENER
Number of occupational accidents 12 9 7 3 1
EBNEY
Number of work-related accidents ° 8 7 ! t
BENE *
Number of commuter accidents Cases Hi#k / Osaka Gas 3 ! ° 2 0
PRESERAEMH 0 1 1 0 °
Number of accidents causing absence from work
FEUSCEFEMER 0 0 0
Number of accidents causing absence from work
% 202369 NI D202 1 ET 55 B E AU ML EZEELELZ/ *"Number of occupational accidents" and "Number of work-related accidents" for FY2022.3, published in Sep 2023, has been revised.
B KPRAADEARBIEEAEER4EL/ Number of serious vioration of labor standards at Osaka Gas
BT NZ A 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
EARPBEMERRITE #
Number of serious viorations of labor standards Cases HH#R / Osaka Gas ° ° 0
miEEEEET—4/ Data on contractors
BT NZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
WABEEEERN A 27,520
Number of employees of contractors No. of employees v
RENEREMFE # 3 3 3
Number of accidents causing absence from work Cases
SSEB RIS B5R . _ _
Lost work time Hours FEEFEEE / Contractors 2,386
MR o
Accident severity rate % B B 0.08
R HEFENER # 0 0 o
Number of accidents causing absence from work Cases

# RIRAZRBLIUBBRT. RN -ISHNFTTIEB M EIIFATEE BRI IR ABHSHBLBEBHR744L0550444 (2023FE) /

44 of the 74 companies in the "Osaka Gas Health and Safety Council for Contractors" consisting of contractors ordered by Osaka Gas, Osaka Gas Network company and Core Eneray Business Companies. (FY2024.3)



m Daigas/ - TOLELEEREEDHBERMIAN/ Daigas Group Training on Health and Safety Standards

BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
R, ERSREEEEZBAL N
Number of persons trained for new foreman, safety and health 158
No. of employees
supervisor
HESME
Attendance rate % 100
BES Z2REEEERNE L BBEZRAL N
Number of persons trained for foreman, safety and health No. of employees 51~ / Group 43
supervisor
HESME
Attendance rate % o8
REEEBUEREZBANR A 132
Number of persons trained in charge of health and safety No. of employees
HESME 9
Attendance rate " %3
mKIRHZADIEREZWITZE2E / Percentage of Osaka Gas employees taking health checkups
BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
fRERDUZ L o
Percentage of employees taking health checkups % Hi / Osaka Gas 100 100 100 100 100
u KRR DEEREHEDFHESINE / Percentage of employees participating in trainings for health promotion and disease/injury prevention
BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
fRERBEDIHES I
Percentage of employees participating in trainings for health % 9~ / Group 3.9 1.9 2.0 9.0 19.2
promotion and disease/injury prevention
H&EEF / Customers
mEHHRMHEEL / Number of units for city gas supply
B NIZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
A F o J~7 / Group 5,345 5,144 5,026 5,004 5,048
Number of units for city gas supply 1,000 cases Btk / Osaka Gas 5,225 5,031 4,915 4,858 4,882
mEEBLAEHEL / Number of low-voltage electricity supplies
B NZ U 20196 20204 20214 20226FFE 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
{EEBRAHEIFE F 4
Number of low-voltage electricity supplies 1,000 cases JW=7 / Group 1,322 1,510 1,613 1,707 1,835
BHESEFTNVZ S / Number of customer accounts
BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
BEEETHIVNY F#
Number of customer accounts 1,000 case I=7 / Group 9,102 9,401 9,812 10,021 10,384
HERRLFEESRME/ Pipeline length and Power generation facilities
mEEEROHERS / Change in total length of gas pipes
¥ 202264 B NSETH A ZDMIEBEIAIRAZRY NI (BR) H'EHELTVET / *In April 2022, Osaka Gas Network Co., Ltd. took over the city gas pipeline business of Osaka Gas Co., Ltd.
BT 20194 20204 20214 20226FFE 20234
Unit FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
AZpEst K
m 62,426 62,671 62,880 63,071 63,256
Total Length of gas pipes
#eE
km 11,234 11,289 11,337 11,386 11,437
Length of supply pipes
AZE
Total length of main and branch pipes km 51,192 51,383 51,543 51,684 51,819
=8 km 27,588 27,697 27,777 27,868 27,955
Length of branch pipes
AEE K
m 23,605 23,686 23,766 23,817 23,864
Total length of main pipes
E / High-pressure*1 744 748 761 761 761
FEA / Medium-pressure A*2 «n 1,929 1,940 1,942 1,947 1,950
FEB / Medium-pressure B*3 4,599 4,610 4,621 4,628 4,636
{EEAE / Low-pressure main pipe*4 16,333 16,388 16,441 16,480 16,516
*1 B REEANAESIN1.0MPal LOE® / *1 Hiah-pressure : 1.0 MPa or hiaher in maximum pressure of aas distributed
*2 hEA : BEERARENN0.3MPall E1.0MPakiEOE® / *2 Medium-pressure A : 0.3 MPa or higher and less than 1.0 MPa in maximum pressure of gas distributed
*3 HAEB @ AN ZESN0. IMPall L0.3MPakiEDEM / *3 Medium-pressure B : 0.1 MPa or hiaher and less than 0.3 MPa in maximum pressure of aas distributed
*4AREARE : BEAAZENN0.1MPakHBOE®D / *4 Low-pressure main pipe : Less than 0.1 MPa in maximum pressure of aas distributed
m RERE (REERCBIHBEHBREE (ERPRAGEIRY) ) /
Power generation facilities (power source capacity in operation at the end of each fiscal year (not including facilities under construction))
BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
EN-BHBEA FkW
Power source capacity in Japan for electricity business 10,000 kW 9l=7 / Group 2035 2371 249.0 2726 304.2
iBoh-BHBERA FkW
Power source capacity overseas for electricity business 10,000 kW 9l=7 / Group 2437 2319 1919 1854 2103
> BIUFBII—EEICOVTETESEI RN >Click here for more information on the power mix and list of power plants.
&8k / Contribution to Society
m it REHUEENE/ Social contribution activity costs
BT NIZ U 20194 20204 20214 20224 20234
Unit Boundary FY2020.3 FY2021.3 FY2022.3 FY2023.3 FY2024.3
HAEWEDHE BA[
Social contribution activity costs million yen 9-7 / Group B B B 197 236
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